
 

 

AGENDA 
KINGSBURG CITY COUNCIL 

REGULAR MEETING  
Council Chamber, 1401 Draper Street, Kingsburg, CA 93631 (559) 897-5821 

www.cityofkingsburg-ca.gov   
THE COUNCIL CHAMBER IS OPEN TO THE PUBLIC AT 100% CAPACITY. 

 
 

Wednesday, May 4, 2022 at 6pm 
 

 

Invocation to be given by Pastor Jeff Nathan, The Refinery, followed by the Pledge of Allegiance led by 
Mayor Laura North 

6 P.M. REGULAR SESSION MEETING: 

1. Call to Order and Roll Call     

2. Approve Agenda: Action by the Council to approve the agenda or to make modifications. Items 
that can be added to the agenda is constrained by State law. 

3. Presentations:  
 None  
 
4. Public Comments: This is the time for any citizen to come forward and address the City Council 

on any issue within its jurisdiction that is not listed on the Agenda. A maximum of five (5) minutes 
is allowed for each speaker.  

5. Consent Calendar: Items considered routine in nature are to be placed on the Consent Calendar. 
They will be considered as one item and voted upon in one vote unless individual consideration is 
requested. Each vote in favor of the Consent Calendar is considered and recorded as a separate 
affirmative vote in favor of each action listed. Approval of the Consent Calendar items include 
recitals reading ordinance(s) by titles(s) only and adoption of recommended action(s) contained in 
Staff Reports. 

5.1       Approval of City Council Minutes: Approve the minutes from the January 13, 2022 Joint 
Workshop, March 9, 2022 Workshop and the April 20, 2022 Regular City Council Meeting 
as prepared by City Clerk Abigail Palsgaard. 

 Sponsor: City Clerk’s Office 
 

City of Kingsburg 
1401 Draper Street, Kingsburg, CA  93631-1908        

Phone (559)897-5821   Fax (559)897-5568 

 

Mayor Laura North 
Mayor Pro Tem Vince Palomar  

Council Member Michelle Roman 
Council Member Jewel Hurtado 

Council Member Brandon Pursell, Jr. 
 

City Manager Alexander J. Henderson 
 
 

 

http://www.cityofkingsburg-ca.gov/
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5.2 Check Register: Ratify/approve payment of bills listed on the check register for the period 

April 12, 2022 through April 25, 2022 as prepared by Accounts Payable Clerk Marsha 
Alves.  
Sponsor: Finance Department 

 
5.3 Adopt Resolution 2022-024 authorizing the Community Services Director to execute 

contract(s) with FMAAA for the fiscal year beginning July 1, 2022 to June 30 2024, 
including any subsequent amendments and all necessary supporting documents.. - 
Staff Report by Community Services Director Adam Castaneda 
Sponsor: Community Services Department 

 
 5.4 Accept the Madsen Avenue Rehabilitation project completed by Don Berry 

Construction, Inc. and authorize the City Engineer to file the Notice of 
Completion. – Staff Report by City Engineer Dave Peters 

  Sponsor: City Engineer’s Office 
 

5.5 Approve the Easement Purchase Agreement with Wigh Properties, LLC, authorize 
the Mayor to sign the Agreement and accept the Grant of Easement from Wigh 
Properties, LLC.- Staff Report by City Attorney Michael Noland 
Sponsor: City Attorney’s Office 

 
5.6 Approve the City of Kingsburg Educational Assistance Program- Staff Report by 

Administrative Services Director Christina Windover. 
Sponsor: Administrative Services  

 
5.7 Approve the Salary Chart Effective May 4, 2022- Staff Report by Administrative 

Services Director Christina Windover. 
Sponsor: Administrative Services  

 
6.  Regular Calendar 
 

6.1 Resolution 2022-025 Establishing 2022 Fresno County Homelessness Priorities- Staff 
Report by City Clerk Abigail Palsgaard 
Sponsor: City Manager’s Office 

  Possible Action(s): 
  a. Presentation by Sonia M. De La Rosa, Program Administrator- Homeless 

Liaison, Fresno County   
  b. Council Discussion 
  c. Action as Deemed Necessary 

 
 6.2 Award of the Madsen Avenue Bike Trail project to Don Berry Construction, Inc. 

in the amount of $137,460.00– Staff Report by City Engineer Dave Peters 
  Sponsor: City Engineer’s Office 
  Possible Action(s): 
  a. Presentation by City Engineer Dave Peters  
  b. Council Discussion 
  c. Action as Deemed Necessary 
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 6.3 DRAFT FY2022-2023 Capital Improvement Projects- Staff Report by City Manager 

Alexander Henderson. 
  Sponsor: City Manager’s Office 
  Possible Action(s): 
  a. Presentation by City Manager Alexander Henderson 
  b. Council Discussion 
  c. Action as Deemed Necessary 
 
7. Council Reports and Staff Communications 

7.1 Community Services Commission 
7.2 Public Safety Committee 
7.3 Chamber of Commerce  
7.4 Economic Development  
7.5 Finance Committee 
7.6 Planning Commission 
7.7 South Kings Groundwater Sustainability Agency Joint Powers Authority (SKGSA) 
7.8  Downtown Business Improvement District 
7.9 Council of Governments 
7.10 Council Member Reports 
7.11 City Manager’s Report  
  

8. Future Agenda Items:   
None 
 

9. Adjourn Regular Kingsburg City Council Meeting. 
 
Any writings or documents provided to a majority of the City Council regarding any item on this agenda 
will be made available for public inspection at City Hall, in the City Clerk’s office, during normal 
business hours. In addition, such writings and documents may be posted on the City’s website at 
www.cityofkingsburg-ca.gov. 
 
In compliance with the Americans with Disabilities Act, if you need special assistance to participate in 
this meeting, please contact the office of the City Clerk (559) 897-6520. Notification 48 hours prior to a 
meeting will enable the City to make reasonable arrangements to ensure accessibility to that meeting [28 
CFR 35 .102.35.104 ADA Title II]. 
 
I hereby certify, under penalty of perjury under the laws of the State of California that the foregoing 
Agenda was posted at the front entrance of City Hall not less than 72 hours prior to the meeting.  Dated 
this 29th day of April 2022. 
 
 
 
____________________________________ 
Abigail Palsgaard, City Clerk 

http://www.cityofkingsburg-ca.gov/






































































































































































 

 

 

 

CITY COUNCIL MEETING STAFF REPORT 
 
REPORT TO: Mayor North & City Council 
          
REPORT FROM: Christina Windover, Administrative Services Director   REVIEWED: AP 
 
AGENDA ITEM: Employee Educational Assistance Program  
 
ACTION REQUESTED: ___Ordinance    ___Resolution    __Motion   _____Receive/File 
 
EXECUTIVE SUMMARY  
Council reviewed a draft Employee Educational Assistance Program Policy (“Program”) during Closed Session on 
March 2, 2022 and provided direction to staff. Council’s suggestions have been incorporated into the revised 
Educational Assistance Program Policy and Program Agreement (attached).   
 
By law, the City is required to meet and confer with the employee bargaining groups for all wages, hours, and 
working conditions.  Due to the monetary benefit conferred by the Program, the employee associations were given 
the opportunity to provide feedback or seek clarification about the proposed Program.  The Program and 
Agreement have also been reviewed by the City’s labor attorneys and is ready for review and approval by Council.   
 
RECOMMENDED ACTION BY CITY COUNCIL 

1. Approve the City of Kingsburg Educational Assistance Program.  
 
POLICY ALTERNATIVE(S) 

1. Provide additional direction to staff.  
 
REASON FOR RECOMMENDATION/KEY METRIC 
The An educational assistance program can help recruit, develop, engage and retain high-quality employees. 
The reimbursement allows an employee to exclude from income up to $5,250 per year in 2022 in educational 
assistance at the undergraduate and graduate level regardless of whether the education is related to his or her job. 
Many employers offer educational assistance programs because they improve recruitment and retention and help 
maintain an educated and skilled workforce.  
 
FINANCIAL INFORMATION 
 
 
 
 
 
 
 
PRIOR ACTION/REVIEW                 
See Executive Summary. 
 
BACKGROUND INFORMATION 
City Council approved the 2022-2024 MOUs for the Kingsburg Police Officers Association, Professional Firefighters 

Meeting Date: 05/04/2022 
Agenda Item:  5.6 

 

FISCAL IMPACT: 
1. Is There A Fiscal Impact?    Yes. 
2. Is it Currently Budgeted?    N/A 
3. If Budgeted, Which Line?       N/A 

 
 



Association, and Public Service Employees Association. Discussion of creating and implementing an Educational 
Assistance Program occurred during negotiations for all three bargaining groups.  To allow management time to 
research and create a policy that benefits the City and employees, all parties agreed to address the Program 
separately from the MOU process.  
 
ATTACHED INFORMATION 

1. Proposed Employee Educational Assistance Program Policy and Program Agreement. 



Tuition Reimbursement Obligation Agreement Pursuant to City of 
Kingsburg Educational Assistance Program Policy 

This tuition reimbursement agreement is made on  ___________________________________  (Date) by and 

between, the City of Kingsburg, and  ____________________________________________________________  

(Employee). 

Employee has voluntarily applied to and been accepted into the following education program at  

______________________________________________________ (accredited university, college or program) 

for the academic year (annual) beginning on ______________________________ (Date) and ending on 

 ________________________________ (Date). 

Attached as Exhibit A and incorporated herein by reference is the City of Kingsburg Educational Assistance 
Program Policy (EAPP).   

Employer has agreed, on the terms set forth in this agreement and in accordance with the EAPP, to 
financially assist employee in paying tuition for this educational program. In exchange for the employer’s 
financial assistance, employee agrees to accept and abide by the terms outlined in the EAPP and to remain 
employed with employer for a specific time period as set forth in this agreement and the EAPP. No 
reimbursement will be paid if employee leaves employment with the City before completing the agreed 
upon quarter/semester and submitting proof of completion and all required substantiation to the City as 
provided in this agreement and the EAPP. 

In consideration of the mutual promises set forth in this agreement, employer and employee agree as 
follows: 

Initial_____ 1. Tuition Assistance: Employer shall pay directly to employee the tuition for the accredited 
educational program into which employee has been accepted. Reimbursement under this 
program shall  be consistent with the EAPP and not exceed the calendar year limit 
established by the IRS. 

Initial_____ 2. Employee Obligation: Employee agrees to participate in and pursue the educational 
program to the best of their ability and to use reasonable efforts to complete the program 
consistent with the EAPP. Should the employee not complete the program, fail the 
program, withdraw or be expelled from the program, the employer’s obligation shall 
immediately cease. 

Initial_____ 5. No Guarantee of Employment: Nothing in this agreement constitutes a commitment or 
guarantee on the part of the employer to provide employment to employee for any 
specific period of time or duration. Nothing in this agreement modifies in any way at-
will employees’ at-will employment status.  

Initial_____ 6. Notices: Any notice required or permitted to be given under this agreement shall be in 
writing, and may be given by personal delivery, email or by mail. Notice shall be deemed 
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given upon actual receipt in the case of personal delivery or email, or within two (2) 
business days of mailing. Notices shall be sent to the addresses listed on the signature 
page of this agreement. 

Initial_____ 7. No Waiver: The waiver or failure of either party to exercise, in any respect, any right 
provided in this agreement shall not be deemed a waiver of any other right or remedy 
to which the party may be entitled. 

Initial_____ 8. Indemnity: The employee hereby indemnifies and holds harmless the employer from and 
against any and all suits, claims, actions, damages and other losses which the employee 
suffers or incurs as a result of any governmental taxing authority assessing the employee 
for any payments made under this agreement and the EAPP. 

Initial_____ 9. Amendments and Modification Only in Writing: The terms and conditions set forth 
reimbursement of the education payments hereunder as a benefit to the employee. 

Initial ____10. Complete and Fully Integrated Document:  This agreement and the attached Exhibit A 
 constitute the entire agreement between the employer and employee, are fully integrated, 
and supersede any communications or previous agreements with respect to the subject 
matter of this agreement. There are no written or oral understandings directly or indirectly 
related to this agreement that are not set forth herein. No change can be made to this 
agreement other than in a writing signed by both parties. 

Initial_____ 10. Governing Law; Venue: The employer and employee agree that any action to interpret or 
enforce this agreement shall be governed and enforced according to the laws of the State 
of California and any dispute under this agreement must be brought in Fresno Superior 
Court and no other. 

Initial_____ 11. Attorney Fees: If employer or employee brings any legal action or seeks arbitration 
regarding the interpretation or enforcement of this agreement, the prevailing party shall 
be entitled to recover its reasonable attorney fees from the other party, in addition to any 
other relief that may be granted. 

Initial_____ 12. Severability: If any term of this agreement is held by a court of jurisdiction to be invalid or 
unenforceable, then this agreement, including all of the remaining terms, will remain in 
full force and effect as if such invalid or unenforceable term had never been included. 

Initial_____ 13. Successors and Assigns: This agreement shall be binding on and shall inure to the benefit 
of the heirs, executors, administrators, successors and assigns of employer and employee. 
Employer may assign any right or interest arising under this agreement to any third party. 
This agreement is not assignable by employee. 

Employer (Designate) 

 Name: ________________________ 

Title: ____________________________ Signature: _____________________

Employee 

Name:_______________________ 

Title:_________________________  Signature:_______________________
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CITY COUNCIL MEETING STAFF REPORT 
 
REPORT TO: Mayor North & City Council 
          
REPORT FROM: Christina Windover, Administrative Services Director REVIEWED BY:  
 
AGENDA ITEM: Salary Chart Effective May 4, 2022 
 
ACTION REQUESTED: ___Ordinance    ___Resolution    __Motion   _____Receive/File 
 
EXECUTIVE SUMMARY  
City Ordinance requires the Council to approve all employee wages, which are published in Salary Charts (or wage 
schedules).  The proposed Salary Chart is effective on May 4, 2022 contingent upon Council approval of 
the following: 
 

• Adjust the Police Lieutenant salary range to start (step A) 5% above the Sergeant salary at step E. 
This increase is to reduce the compaction between Sergeant and Lieutenant wages and is 
consistent with City of Kingsburg Personnel Manual policy on Supervisory pay. 

• Adjust Records Supervisor salary range to start (step A) 5% above the Police Services Technician  
salary at step E. This increase is to reduce the compaction between Sergeant and Lieutenant 
wages and is consistent with City of Kingsburg Personnel Manual policy on Supervisory pay. 

• Add Neighborhood Improvement Officer and Management Intern to the Salary Chart. The 
positions and pay have been approved by Council. 

• Remove Fire Reserve positions from Salary Chart. Add Part-time Firefighter/EMT and 
Firefighter/Paramedics Level I, II, & III. The positions and pay have been approved by Council. 

 
RECOMMENDED ACTION BY CITY COUNCIL 

1. Approve the proposed Salary Chart.  
 
POLICY ALTERNATIVE(S) 

1. City ordinance and CalPERS require employee wages be approved by the governing body of the agency. If 
Council does not approve the proposed wage increases outlined in this report, the Salary Chart will be 
amended to reflect Council’s direction.  

 
REASON FOR RECOMMENDATION/KEY METRIC 

1. The Council has oversight on all wages associated with City positions.  This is part of our financial stability 
initiative.    

 
FINANCIAL INFORMATION 
 
 
 
 
PRIOR ACTION/REVIEW                 
Council approves all Salary Charts.  

Meeting Date: 05/04/2022 
Agenda Item:  5.7 

 

FISCAL IMPACT: 
1. Is There A Fiscal Impact?    Yes 
2. Is it Currently Budgeted?    Pending 
3. If Budgeted, Which Line?       Varies 
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BACKGROUND INFORMATION 
See Executive Summary.   
 
ATTACHED INFORMATION 

1. The current January 1, 2022 Salary Chart. 
2. A red-lined Salary Chart – effective on May 4, 2022 with edits (in red) 
3. A revised May 4, 2022, Salary Chart, if approved by Council.   

 



CITY OF KINGSBURG SALARY CHART
EFFECTIVE DATE JANUARY 1, 2022

POSITION SALARY STEPS-PAID MONTHLY UNLESS NOTED *
A B C D E

 -------------------------------- ----------------- ----------------- -----------------
Building Department
BUILDING OFFICIAL 5413 5684 5968 6266 6580

BUILDING INSPECTOR II/CODE ENFORCEMENT 4375 4594 4823 5064 5318

BUILDING INSPECTOR I/CODE ENFORCEMENT 3650 3832 4024 4225 4437

City Hall
CITY MANAGER 14628

FINANCE DIRECTOR-TREASURER 8380 8799 9239 9701 10186

COMMUNITY DEVELOPMENT DIRECTOR 8381 8800 9240 9702 10187

CITY CLERK 6960 7308 7673 8057 8460

DIRECTOR OF ADMINISTRATIVE SERVICES 7217 7578 7957 8354 8772

MANAGEMENT ASSISTANT 3938 4135 4341 4559 4786

COMMUNITY SERVICES DIRECTOR 5568 5846 6138 6445 6768
#######

COUNCILMEMBER-MAYOR STIPEND 300

COUNCILMEMBER STIPEND 250

PART-TIME CITY HALL CLERK 15.19/HR

Fire Department
FIRE CHIEF 8365 8783 9222 9683 10168

96518
FIRE CAPTAIN/EMT                                   REGULAR 5197 5456 5729 6016 6317

FIRE CAPTAIN/PARAMEDIC                      REGULAR 5573 5852 6145 6452 6774

ENGINEER/EMT 4405 4626 4857 5100 5355

ENGINEER/PARAMEDIC                            REGULAR 4715 4951 5198 5458 5731

FIREFIGHTER/PARAMEDIC                      REGULAR 4491 4715 4951 5198 5458

FIREFIGHTER/EMT                                   REGULAR 4196 4405 4626 4857 5100

FIREFIGHTER/PARAMEDIC                      REGULAR MON-FRI 3364 3532 3708 3894 4088

PARAMEDIC                                              REGULAR MON-FRI 3282 3446 3618 3799 3989

PARAMEDIC                                              SHIFT SCHEDULE 4460 4683 4918 5163 5422

PARAMEDIC (NON-SAFETY)                     PART-TIME 20.98/HR

FIRE DEPT. ADMINISTRATIVE ASSISTANT 4230 4441 4663 4897 5141

RESERVE LEVEL I  FIREFIGHTER/EMT 15/HR

RESERVE LEVEL II  FIREFIGHTER/EMT 16/HR

RESERVE LEVEL III FIREFIGHTER/PARAMEDIC 20.98/HR

RESERVE SPECIAL ASSIGNMENT 21/HR

Police Department
CHIEF OF POLICE 8868 9311 9777 10266 10779



POLICE LIEUTENANT 7013 7364 7732 8119 8525

POLICE SERGEANT 6427 6748 7086 7440 7812

POLICE SERGEANT (Hired 1/1/15 or after) 6302 6617 6948 7295 7660

POLICE OFFICER 5036 5288 5552 5830 6121

POLICE OFFICER (Hired 1/1/15 or after) 4938 5185 5444 5716 6002
56432

POLICE RECRUIT (Effective 10/20/2021) 21.00/HR

RECORDS SUPERVISOR 4299 4514 4740 4977 5225

POLICE DEPT. ADMINISTRATIVE ASSISTANT 4230 4441 4663 4897 5141
48806

POLICE SERVICES TECHNICIAN 3614 3794 3984 4183 4392

POLICE RESERVE-LEVEL 1 21.00/HR

Public Works Department
PUBLIC WORKS DIRECTOR 8036 8437 8859 9302 9767

ASSISTANT PUBLIC WORKS DIRECTOR 6697 7031 7383 7752 8140

PUBLIC WORKS SUPERINTENDENT 5277 5541 5818 6108 6414

MAINTENANCE WORKER I 3244 3406 3576 3755 3943

MAINTENANCE WORKER II/Mech/Pool 3391 3560 3739 3925 4122

MAINTENANCE WORKER III 4017 4218 4428 4650 4882

WATER OPERATOR I 3538 3715 3901 4096 4301

WATER OPERATOR II 4181 4390 4609 4840 5082

WATER OPERATOR III 5070 5324 5590 5869 6163

PART TIME PUBLIC WORKS CLERK 15/HR

PART TIME METER READER 15.00/HR

Senior Center
SENIOR CITIZEN COORDINATOR 2670 2804 2944 3091 3246

NUTRITION COORDINATOR 16.00/HR

Miscellaneous
DEPARTMENT SECRETARY I 3339 3506 3681 3865 4058

DEPARTMENT SECRETARY I W/PLANNING COMMISSION MEETINGS 3506 3681 3865 4059 4262

DEPARTMENT SECRETARY II 3667 3850 4043 4245 4457

DEPARTMENT SECRETARY II W/PLANNING COMMISSION MEETINGS 3849 4042 4244 4456 4679

ADMINISTRATIVE ASSISTANT 2521 2647 2780 2918 3064

ACCOUNT CLERK I 3120 3276 3440 3612 3793

ACCOUNT CLERK II W/ACCOUNTS PAYABLE/PAYROLL 3590 3770 3958 4156 4364

ACCOUNT CLERK II 3421 3592 3771 3960 4158

ACCOUNT CLERK III 3761 3949 4146 4354 4571
#######

RECREATION SITE SUPERVISOR 16.25/HR



RECREATION LEADER 15/HR

RECREATION LEADER/RETURN LEADER 15.75/HR

LIFEGUARD 15/HR

LIFEGUARD/RETURN GUARD 15.75/HR

LEAD GUARD 16/HR

POOL CASHIER 15.00/HR

POOL MANAGER 16.25/HR

AQUA AEROBICS INSTRUCTOR 18.00/HR

LEAD AQUA AEROBICS INSTRUCTOR 19.50/HR

* Some variation may exist between the City's official accounting system (Springbrook) and this report due to rounding.



CITY OF KINGSBURG SALARY CHART
EFFECTIVE DATE MAY 4, 2022

POSITION SALARY STEPS-PAID MONTHLY UNLESS NOTED *
A B C D E

 ----------------- ----------------- ----------------- ----------------- -----------------
City Hall
BUILDING OFFICIAL 5413 5684 5968 6266 6580

BUILDING INSPECTOR II/CODE ENFORCEMENT 4375 4594 4823 5064 5318

BUILDING INSPECTOR I/CODE ENFORCEMENT 3650 3832 4024 4225 4437

CITY CLERK 6960 7308 7673 8057 8460

CITY MANAGER 14628

COMMUNITY DEVELOPMENT DIRECTOR 8381 8800 9240 9702 10187

COMMUNITY SERVICES DIRECTOR 5568 5846 6138 6445 6768

DIRECTOR OF ADMINISTRATIVE SERVICES 7217 7578 7957 8354 8772

FINANCE DIRECTOR-TREASURER 8380 8799 9239 9701 10186

MANAGEMENT ASSISTANT 3938 4135 4341 4559 4786

MANAGEMENT INTERN 15/HR

NEIGHBORHOOD IMPROVEMENT OFFICER 21.25/HR

PART-TIME CITY HALL CLERK 15.19/HR

City Council
COUNCILMEMBER-MAYOR STIPEND 300

COUNCILMEMBER STIPEND 250

Fire Department
FIRE CHIEF 8365 8783 9222 9683 10168

96518
FIRE CAPTAIN/EMT                                   REGULAR 5197 5456 5729 6016 6317

FIRE CAPTAIN/PARAMEDIC                      REGULAR 5573 5852 6145 6452 6774

ENGINEER/EMT 4405 4626 4857 5100 5355

ENGINEER/PARAMEDIC                            REGULAR 4715 4951 5198 5458 5731

FIREFIGHTER/PARAMEDIC                      REGULAR 4491 4715 4951 5198 5458

FIREFIGHTER/EMT                                   REGULAR 4196 4405 4626 4857 5100

FIREFIGHTER/PARAMEDIC                      REGULAR MON-FRI 3364 3532 3708 3894 4088

PARAMEDIC                                              REGULAR MON-FRI 3282 3446 3618 3799 3989

PARAMEDIC                                              SHIFT SCHEDULE 4460 4683 4918 5163 5422

PARAMEDIC (NON-SAFETY)                     PART-TIME 20.98/HR

FIRE DEPT. ADMINISTRATIVE ASSISTANT 4230 4441 4663 4897 5141

PART-TIME FIREFIGHTER/EMT  LEVEL I 15/HR

PART-TIME FIREFIGHTER/EMT LEVEL II  16/HR

PART-TIME FIREFIGHTER/EMT  LEVEL III 17/HR

PART-TIME FIREFIGHTER/PARAMEDIC  LEVEL I 16/HR



PART-TIME FIREFIGHTER/PARAMEDIC LEVEL II  18/HR

RESERVE FIREFIGHTER/PARAMEDIC  LEVEL III 20.98/HR

RESERVE SPECIAL ASSIGNMENT 21/HR

Police Department
CHIEF OF POLICE 8868 9311 9777 10266 10779

POLICE LIEUTENANT 8203 8613 9044 9496 9970

POLICE SERGEANT 6427 6748 7086 7440 7812

POLICE SERGEANT (Hired 1/1/15 or after) 6302 6617 6948 7295 7660

POLICE OFFICER 5036 5288 5552 5830 6121

POLICE OFFICER (Hired 1/1/15 or after) 4938 5185 5444 5716 6002
56432

POLICE RECRUIT (Effective 10/20/2021) 21.00/HR

RECORDS SUPERVISOR 4612 4843 5085 5339 5606

POLICE DEPT. ADMINISTRATIVE ASSISTANT 4230 4441 4663 4897 5141
48806

POLICE SERVICES TECHNICIAN 3614 3794 3984 4183 4392

POLICE RESERVE-LEVEL 1 21.00/HR

Public Works Department
PUBLIC WORKS DIRECTOR 8036 8437 8859 9302 9767

ASSISTANT PUBLIC WORKS DIRECTOR 6697 7031 7383 7752 8140

PUBLIC WORKS SUPERINTENDENT 5277 5541 5818 6108 6414

MAINTENANCE WORKER I 3244 3406 3576 3755 3943

MAINTENANCE WORKER II/Mech/Pool 3391 3560 3739 3925 4122

MAINTENANCE WORKER III 4017 4218 4428 4650 4882

WATER OPERATOR I 3538 3715 3901 4096 4301

WATER OPERATOR II 4181 4390 4609 4840 5082

WATER OPERATOR III 5070 5324 5590 5869 6163

PART TIME PUBLIC WORKS CLERK 15/HR

PART TIME METER READER 15.00/HR

Senior Center
SENIOR CITIZEN COORDINATOR 2670 2804 2944 3091 3246

NUTRITION COORDINATOR 16.00/HR

Miscellaneous
DEPARTMENT SECRETARY I 3339 3506 3681 3865 4058

DEPARTMENT SECRETARY I W/PLANNING COMMISSION M 3506 3681 3865 4059 4262

DEPARTMENT SECRETARY II 3667 3850 4043 4245 4457

DEPARTMENT SECRETARY II W/PLANNING COMMISSION M 3849 4042 4244 4456 4679

ADMINISTRATIVE ASSISTANT 2521 2647 2780 2918 3064

ACCOUNT CLERK I 3120 3276 3440 3612 3793

ACCOUNT CLERK II W/ACCOUNTS PAYABLE/PAYROLL 3590 3770 3958 4156 4364

ACCOUNT CLERK II 3421 3592 3771 3960 4158



ACCOUNT CLERK III 3761 3949 4146 4354 4571
43,394.40$           

RECREATION SITE SUPERVISOR 16.25/HR

RECREATION LEADER 15/HR

RECREATION LEADER/RETURN LEADER 15.75/HR

LIFEGUARD 15/HR

LIFEGUARD/RETURN GUARD 15.75/HR

LEAD GUARD 16/HR

POOL CASHIER 15.00/HR

POOL MANAGER 16.25/HR

AQUA AEROBICS INSTRUCTOR 18.00/HR

LEAD AQUA AEROBICS INSTRUCTOR 19.50/HR

* Some variation may exist between the City's official accounting system (Springbrook) and this report due to rounding.



CITY OF KINGSBURG SALARY CHART
EFFECTIVE DATE MAY 4, 2022

POSITION SALARY STEPS-PAID MONTHLY UNLESS NOTED *
A B C D E

 ----------------- ----------------- ----------------- ----------------- -----------------
City Hall
BUILDING OFFICIAL 5413 5684 5968 6266 6580

BUILDING INSPECTOR II/CODE ENFORCEMENT 4375 4594 4823 5064 5318

BUILDING INSPECTOR I/CODE ENFORCEMENT 3650 3832 4024 4225 4437

CITY CLERK 6960 7308 7673 8057 8460

CITY MANAGER 14628

COMMUNITY DEVELOPMENT DIRECTOR 8381 8800 9240 9702 10187

COMMUNITY SERVICES DIRECTOR 5568 5846 6138 6445 6768

DIRECTOR OF ADMINISTRATIVE SERVICES 7217 7578 7957 8354 8772

FINANCE DIRECTOR-TREASURER 8380 8799 9239 9701 10186

MANAGEMENT ASSISTANT 3938 4135 4341 4559 4786

MANAGEMENT INTERN 15/HR

NEIGHBORHOOD IMPROVEMENT OFFICER 21.25/HR

PART-TIME CITY HALL CLERK 15.19/HR

City Council
COUNCILMEMBER-MAYOR STIPEND 300

COUNCILMEMBER STIPEND 250

Fire Department
FIRE CHIEF 8365 8783 9222 9683 10168

FIRE CAPTAIN/EMT                                   REGULAR 5197 5456 5729 6016 6317

FIRE CAPTAIN/PARAMEDIC                      REGULAR 5573 5852 6145 6452 6774

ENGINEER/EMT 4405 4626 4857 5100 5355

ENGINEER/PARAMEDIC                            REGULAR 4715 4951 5198 5458 5731

FIREFIGHTER/PARAMEDIC                      REGULAR 4491 4715 4951 5198 5458

FIREFIGHTER/EMT                                   REGULAR 4196 4405 4626 4857 5100

FIREFIGHTER/PARAMEDIC                      REGULAR MON-FRI 3364 3532 3708 3894 4088

PARAMEDIC                                              REGULAR MON-FRI 3282 3446 3618 3799 3989

PARAMEDIC                                              SHIFT SCHEDULE 4460 4683 4918 5163 5422

PARAMEDIC (NON-SAFETY)                     PART-TIME 20.98/HR

FIRE DEPT. ADMINISTRATIVE ASSISTANT 4230 4441 4663 4897 5141

PART-TIME FIREFIGHTER/EMT  LEVEL I 15/HR

PART-TIME FIREFIGHTER/EMT LEVEL II  16/HR

PART-TIME FIREFIGHTER/EMT  LEVEL III 17/HR

PART-TIME FIREFIGHTER/PARAMEDIC  LEVEL I 16/HR



PART-TIME FIREFIGHTER/PARAMEDIC LEVEL II  18/HR

RESERVE FIREFIGHTER/PARAMEDIC  LEVEL III 20.98/HR

RESERVE SPECIAL ASSIGNMENT 21/HR

Police Department
CHIEF OF POLICE 8868 9311 9777 10266 10779

POLICE LIEUTENANT 8203 8613 9044 9496 9970

POLICE SERGEANT 6427 6748 7086 7440 7812

POLICE SERGEANT (Hired 1/1/15 or after) 6302 6617 6948 7295 7660

POLICE OFFICER 5036 5288 5552 5830 6121

POLICE OFFICER (Hired 1/1/15 or after) 4938 5185 5444 5716 6002

POLICE RECRUIT (Effective 10/20/2021) 21.00/HR

RECORDS SUPERVISOR 4612 4843 5085 5339 5606

POLICE DEPT. ADMINISTRATIVE ASSISTANT 4230 4441 4663 4897 5141

POLICE SERVICES TECHNICIAN 3614 3794 3984 4183 4392

POLICE RESERVE-LEVEL 1 21.00/HR

Public Works Department
PUBLIC WORKS DIRECTOR 8036 8437 8859 9302 9767

ASSISTANT PUBLIC WORKS DIRECTOR 6697 7031 7383 7752 8140

PUBLIC WORKS SUPERINTENDENT 5277 5541 5818 6108 6414

MAINTENANCE WORKER I 3244 3406 3576 3755 3943

MAINTENANCE WORKER II/Mech/Pool 3391 3560 3739 3925 4122

MAINTENANCE WORKER III 4017 4218 4428 4650 4882

WATER OPERATOR I 3538 3715 3901 4096 4301

WATER OPERATOR II 4181 4390 4609 4840 5082

WATER OPERATOR III 5070 5324 5590 5869 6163

PART TIME PUBLIC WORKS CLERK 15/HR

PART TIME METER READER 15.00/HR

Senior Center
SENIOR CITIZEN COORDINATOR 2670 2804 2944 3091 3246

NUTRITION COORDINATOR 16.00/HR

Miscellaneous
DEPARTMENT SECRETARY I 3339 3506 3681 3865 4058

DEPARTMENT SECRETARY I W/PLANNING COMMISSION M 3506 3681 3865 4059 4262

DEPARTMENT SECRETARY II 3667 3850 4043 4245 4457

DEPARTMENT SECRETARY II W/PLANNING COMMISSION M 3849 4042 4244 4456 4679

ADMINISTRATIVE ASSISTANT 2521 2647 2780 2918 3064

ACCOUNT CLERK I 3120 3276 3440 3612 3793

ACCOUNT CLERK II W/ACCOUNTS PAYABLE/PAYROLL 3590 3770 3958 4156 4364

ACCOUNT CLERK II 3421 3592 3771 3960 4158



ACCOUNT CLERK III 3761 3949 4146 4354 4571

RECREATION SITE SUPERVISOR 16.25/HR

RECREATION LEADER 15/HR

RECREATION LEADER/RETURN LEADER 15.75/HR

LIFEGUARD 15/HR

LIFEGUARD/RETURN GUARD 15.75/HR

LEAD GUARD 16/HR

POOL CASHIER 15.00/HR

POOL MANAGER 16.25/HR

AQUA AEROBICS INSTRUCTOR 18.00/HR

LEAD AQUA AEROBICS INSTRUCTOR 19.50/HR

* Some variation may exist between the City's official accounting system (Springbrook) and this report due to rounding.
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